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Happy Christmas 
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Prosperous New Year 
 

      



 
 
 
December 17th, 2007 
 

End of Year Checklist – 2007 
___________________________________ 

 
Financial  
 

(a) Clinical Salaries 
 

(b) Academic Salaries 
 

(c) Pensions 
 

(d) Emergency On-Call (B Factor) Payments 
 

(e) Emergency Call-Out (C Factor) Payments 
 

(f) Conditions for claiming C Factor 
 

 
Superannuation 
 

(a) Part-Time Appointees 
 

(b) Holders of Contracts of Indefinite Duration 
 
Expenses 
 

(a) Travel/Mileage Expenses 
 

(b) Subsistence Allowances 
 

(c) Telephone Rental 
 

(d) CME Allowance 
 
Taxation of Allowances 
 

(a) Telephone Rental 
 

(b) C Factor Travel Allowance 
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Leave Entitlements 
 

(a) Annual Leave 
 

(b) Sick Leave 
 

(c) CME/CPD Leave 
 

(d) Expert Committees and related activities 
 
 
Rest Days 
 

(a) Roster related entitlements 
 

(b) Buckley Contract entitlement 
 
Professional Fees 
 

(a) Health Insurance Providers 
 

(b) Coroners Post-Mortems and Inquests 
 

(c) Mental Health Commission Health Tribunals 
 

(d) Independent Second Medical Opinions 
 
 
Professional Indemnity/Insurance and Non-Indemnity Services 
 

(a) Medico-Legal Work 
 

(b) Off-Site Private Practice 
 

(c) Non-Indemnity Services 
 

(d) Scope of Coverage Document – State Claims Agency 
 
Professional Registration 
 

(a) Medical and Dental Council 
 

(b) Exhibition of Certificate of Registration 
 

(c) Inspection by Private Institutions 
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Financial 
 
Consultants salaries and pensions were adjusted upwards by 2% on June 1st, 2007.  The final adjustment 
under the current National Wage Agreement is scheduled for March 1st, 2008.   
 
A copy of the salary and pension scales applicable at present is attached to this circular and may also be 
downloaded at www.ihca.ie or by using the following links: 
 
http://www.ihca.ie/_fileupload/Publications/DOH20070601-Consultant-Salaries-Jun-07_84443755.pdf
 
http://www.ihca.ie/_fileupload/Publications/DOH20070601-Academic-Salaries-Jun-07_58316024.pdf
 
http://www.ihca.ie/_fileupload/Publications/DOH20070601-Pensions-Jun-07_63090935.pdf
 
Part-Time Appointees and Superannuation 
 
Consultants who are in part-time temporary posts are entitled to superannuate their service in like manner to 
full-time permanent colleagues.  The provisions of this Scheme provide for combined benefit for years 
served in the past. 
 

• Details of the Scheme are available in Circular 23/2005/Part-Time Staff Superannuation 
Entitlements 

 
Contracts of Indefinite Duration 
 
A small number of consultants have received Contracts of Indefinite Duration under the provisions of the 
Protection of Employees (Fixed-Term Work) Act 2003.  Holders of this contract are entitled to the same 
benefits as colleagues holding the (permanent) Buckley Contract. 
 
Expenses 
 

(a) Travel/Mileage Expenses 
 

• Details of the rates which were increased on July 1st last are attached to this circular and 
are also available on www.ihca.ie or by using the following link: 

 
http://www.ihca.ie/_fileupload/Publications/DOH20070701-Travelling-Expenses-and-
Subsistence_Rates_58616876.pdf

  
• Members who may not have claimed the revised rates should make a claim for arrears 
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(b) Subsistence Allowance (Domestic) 

http://www.ihca.ie/
http://www.ihca.ie/_fileupload/Publications/DOH20070601-Consultant-Salaries-Jun-07_84443755.pdf
http://www.ihca.ie/_fileupload/Publications/DOH20070601-Academic-Salaries-Jun-07_58316024.pdf
http://www.ihca.ie/_fileupload/Publications/DOH20070601-Pensions-Jun-07_63090935.pdf
http://www.ihca.ie/
http://www.ihca.ie/_fileupload/Publications/DOH20070701-Travelling-Expenses-and-Subsistence_Rates_58616876.pdf
http://www.ihca.ie/_fileupload/Publications/DOH20070701-Travelling-Expenses-and-Subsistence_Rates_58616876.pdf


 
• Details of subsistence allowances are attached to this circular and are available on 

www.ihca.ie or by using the following link: 
 
http://www.ihca.ie/_fileupload/Publications/DOH20070701-Travelling-Expenses-and-
Subsistence_Rates_58616876.pdf

 
• Members should note that claims may be made for periods in excess of five hours when a 

consultant is absent from his/her base as part of your contractual obligation or when 
representing your employing authority/hospital. 

 
(c ) Subsistence – Overseas 

 
• Some members may not be aware that a higher rate of subsistence is payable  

for overseas travel.  Details are attached to this circular and are available at www.ihca.ie or 
by using the following link: 
 
http://www.ihca.ie/_fileupload/Publications/DOH-Overseas-Subsistence-
Rates_67964597.pdf

 
   (d) Telephone Rental 

 
• In accordance with para 9.4. of the Buckley Contract, consultants are entitled  

to be reimbursed either the cost of a home telephone rental or mobile phone rental. 
 

• Please note that the Revenue Commissioners have recently decided that benefit in kind 
should apply to this allowance. 

 
Taxation of Allowances 
 

(a) C Factor Travel Allowance 
 

Your attention is directed to the Appendices Section of this circular which records the 
arrangement negotiated by the IHCA with the Revenue Commissioners which specifies that 
income tax should not be levied on C Factor travel allowance. 
 
� Please ensure that your employing authority is complying with this arrangement 

 
(b) Telephone Rental 

 
As specified above, this allowance is liable to taxation 

 
 
Leave Entitlements 
 
CME Allowance and Leave Entitlements 
 

(a) The annual personal (minimum) CME allowance remains at €1,270. 
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(b) Consultants are entitled to 7 working days CME excluding travel time. That is to say, the 7 

day allowance represents actual attendance at seminars and similar functions. 

http://www.ihca.ie/
http://www.ihca.ie/_fileupload/Publications/DOH20070701-Travelling-Expenses-and-Subsistence_Rates_58616876.pdf
http://www.ihca.ie/_fileupload/Publications/DOH20070701-Travelling-Expenses-and-Subsistence_Rates_58616876.pdf
http://www.ihca.ie/
http://www.ihca.ie/_fileupload/Publications/DOH-Overseas-Subsistence-Rates_67964597.pdf
http://www.ihca.ie/_fileupload/Publications/DOH-Overseas-Subsistence-Rates_67964597.pdf


 
(c) Consultants are entitled to claim their personal allowance for CME / CPD. Any CME residue 

from 2007 or previous years should be rolled forward to 2008.   Management should be 
advised (in writing) of any outstanding amount being brought forward to next year. 

 
Annual Leave 
 
Consultants are entitled to 31 working days Annual Leave.  The normal arrangements are that 
leave entitlements for 2007 should be taken by March 31st, 2008 at the latest. 
 

• While management may be reluctant to do so, consultants are entitled to bring forward annual 
leave to the next succeeding year(s) if for service reasons it may not be possible to avail of your 
leave in the normal way. 

 
Rest Days 
 
Consultants on a 1:4 or more frequent rotas are entitled to rest days as detailed hereunder: 
 

Rota Rest Days 
Every 4 Weeks 

1:1 5 
1:2 3 
1:3 2 
1:4 1 

 
Rest Days must be; 
 

(a) taken on a planned basis 
 

(b) accumulated for up to three months and then taken or cashed in at the daily rate.* 
 

(c) accumulated for up to six months in certain circumstances and taken by agreement with 
management 

 
(d) rest days not accounted for at the end of six months will be forfeited. 

 
*Ensure that the daily rate is calculated at one-fifth of the weekly rate. 

 
The advice of the Association continues to be that consultants should “clear their account” regarding rest 
days on a quarterly basis. 
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Professional Fees 
 

(a) Health Insurance Providers 
 



During the year, representatives of the Association have met with Vhi, Quinn Healthcare and 
VIVAS to discuss the non-financial aspects of their Professional Fee Schedules.  In total, over 
thirty-five meetings were held during the period under review and further meetings at sub-
speciality level will continue until June 2008. 
 
 
 
� The IHCA met with Quinn Healthcare on November 26th to discuss a range of issues in 

relation the ground rules and procedures included in the Schedule of Benefits for 
Professional Fees and issues relating to the processing and payment of hospital and 
consultant claims.  

  
Despite several reminders, Quinn Healthcare has not yet decided on the IHCA request 
that the Professional Fee increases, included in the Schedule of Benefits due from July 
1st , 2007, should be paid automatically on all claims submitted from that date. In the 
absence of a Quinn Healthcare response, the IHCA is advising consultants to send an 
email to providers@quinn-healthcare.com  requesting payment of the professional fee 
increases due on any claims you have submitted to Quinn Healthcare since July 1st, 
2007.  In discussions with the Association, Quinn Healthcare has stated that it is not 
necessary to provide details or any summary on the claims involved. 

  
We suggest that you include the following text in your email on the fee increases due 
since July 1st: 
  
“For the attention of: 
  
Ms Noreen Quinlan 
Medical Practice Manager 
Quinn Healthcare 
  
  
Subject: Schedule of Benefits for Professional Fees and Increases Due on Consultant 
Claims since July 1st, 2007 
               
Dear Ms Quinlan 
  
I request Quinn Healthcare to pay the professional fee increases due on all claims that 
I have submitted since July 1st, 2007. Because of the late publication of the Quinn 
Healthcare Schedule of Professional Fees in October, my claims from July 1st until 
I received the new Schedule were at the old Schedule rates.  

  
I understand from the IHCA that you require this written general request to pay the 
increases due on claims since July 1st.    I request confirmation by return email that a) 
the increases due will be paid and b) the date on which the payment will be effected. 
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I await your response. 
   
Yours sincerely 
  
Consultant Name 

mailto:providers@quinn-healthcare.com


Consultant Quinn Healthcare Number 
Consultant phone contacts” 

 
� Many queries which members may have regarding the Ground Rules and related 

conditions governing the payment of professional fees may be clarified by reference to 
the IHCA National Circular of September 13th, 2007. 

 
Health Cuts – Recruitment Embargo 
 
An IHCA delegation (Dr. David O’Keeffe, Prof. Philip Murphy, Dr. Margo Wrigley and Secretary General) 
met with the HR Department representatives of the HSE on December 7th last to discuss the impact of the 
budget cuts and in particular, the consequences for patient care of the recruitment embargo.  The meeting 
was successful in ensuring that the HSE officials who make decisions, while remaining distant from the 
consequences of these decisions, were well briefed on the consequences for patient care of their actions.  It 
was emphasised that, notwithstanding the assurances given by Prof. B. Drumm and Minister Harney last 
September, the embargo is having an adverse effect on patient care.   
 

(a) Members are encouraged to ensure that managers who refuse to provide locum cover for 
consultants and other staff are informed in writing that “should anything untoward 
devolve on a patient as a result of the embargo, responsibility for same will rest with the 
HSE and not the consultant or other staff”. 

 
• It should not be assumed that the embargo will be discontinued from January 1st next. 

 
• Members should insist on applications being forwarded to the HSE for consideration rather 

than being screened down the line by officials who, in the final analysis, will refuse to take 
responsibility for adverse patient incidents. 

 
Mental Health Commission 
 
Consultant Psychiatrists who undertake duties on behalf of the Mental Health Commission under the Mental 
Health Act 2001/Part II are reminded that according to the advice received by the HSE/MHC from the 
Office of the Attorney General, it may contravene the Competition Legislation to negotiate a national 
scale of fees on behalf of consultants who act as members of Mental Health Tribunals or who provide 
Independent (Second) Medical Opinions on patients.   
 

• Pro-forma letters which may be used when advising the MHC/HSE/Clinical Directors on 
fees and conditions are attached to this circular and are also available on www.ihca.ie or by 
using the following link: 

 
http://www.ihca.ie/_fileupload/Publications/MH20070905-Pro-Forma-Letters_42118095.pdf
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Coroners Post-Mortems and Inquests – Fees 
 
The existing fees for Coroners Post-Mortems and Inquests are available in S.I. No. 240 of 2007 – Coroners 
Act, 1962 (Fees and Expenses) Regulations, 2007. 
 

http://www.ihca.ie/
http://www.ihca.ie/_fileupload/Publications/MH20070905-Pro-Forma-Letters_42118095.pdf


• Note that fees for Post-Mortems performed or Inquests attended after January 1st next will 
be revised upwards in accordance with the increases in the National Wage Agreement for 
2007. 

 
Professional Registration 
 

(a) Medical and Dental Council 
 

It has come to our attention during 2007 that a small number of consultants (two or three) had 
their names removed from their Medical/Dental Register because of a change of address 
and/or bank accounts with the result that direct debit payments fell seriously into arrears and, as 
they had changed address, correspondence from the Medical Council was returned. 
 
� Under the Medical Practitioners Act, 2007 (which has yet to be implemented), it will be 

an offence to practice unless appropriately registered. 
 

� Certificates of Registration should be available for public/patient’s inspection at a 
consultant’s place of work. 

 
(b) Inspection by Private Institutions 

 
It is now normal practice for private hospital owners to require consultants with admitting rights 
to produce proof of registration annually. 

 
Professional Indemnity – Insurance 
 

• Every practicing consultant should be a member of the Medical Protection Society, 
irrespective of the nature of his/her public or private practice. 

 
(a) Medico-Legal Work 
 
 All consultants require indemnity for medico-legal work undertaken for persons who are not 

patients or former patients.  Even where this work is undertaken on a public hospital site, 
indemnity is nonetheless required.  That is, the Clinical Indemnity Scheme does not cover 
medico-legal work other than for former patients. 

 
(b) Off-Site Private Practice 
 

All off-site private practice must be indemnified by the consultant personally through membership 
of the Medical Protection Society.   
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(c) Non-Indemnity Services 
 

Those consultants who do not engage in any private practice outside of the public hospital system 
should have access to the non-indemnity services of the MPS.   

 



• The benefits of the non-indemnity services include representation before the Medical/Dental 
Council, assistance at Coroners Inquests, advice/representation where a consultant is involved 
in any form of inquiry or review etc., etc. 

 
• I am aware of at least two recently-appointed consultants who required legal assistance 

before the Medical Council who did not have the benefit of membership of the MPS. 
 
State Claims Agency – Scope of Coverage Document 
 
The Association has engaged in a comprehensive series of correspondence with the State Claims Agency 
regarding revisions to the Scope of Coverage document which governs the Clinical Indemnity Scheme.  It is 
anticipated that a comprehensive document will be issued shortly which will specify the extent of the 
insurance cover available for clinical activity and also refer to the insurance cover available to 
consultants for administrative/managerial duties undertaken on behalf of their employers. 
 
Members are earnestly requested to review the following aspects of this document when it is circulated as 
the Association has had some difficulty in reaching an acceptable arrangement regarding insurance cover: 
 

• Volunteer work, other than “Good Samaritan Acts” 
 

• Certain aspects of research activities 
 
Health and Safety Authority 
 
A delegation from the Association (Dr. Margo Wrigley, Dr. John McInerney, Dr. MacDara McCauley and 
Secretary General) met with the Chief Executive and Heads of Department of the Health and Safety 
Authority recently.  The primary purpose of this meeting was to impress on the Authority that many groups 
of consultants, and especially those in Psychiatry, Emergency Medicine and Paediatrics, have serious health 
and safety concerns arising from the failure of employing authorities to meet their health and safety 
obligations and duty of care to consultants and other staff. 
 

• The meeting was constructive and worthwhile from the IHCA point of view 
 

• We were informed that the Authority intends making a significant number of 
unannounced visits to hospitals (public and private) during 2008.   

 
• Further correspondence will issue from the Association to the Authority in the New Year.  

This correspondence will be copied to all Association members. 
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Statement of Interest Under the Ethics Act 
 

 All employees in the HSE remunerated at or above the minimum point of Grade VIII scale must comply 
with the Ethics in Public Office legislation.  This requires the post-holder to declare any interests that the 
post-holder or his/her spouse or child, or the spouse of his/her child, which could materially influence the 
person in or in relation to the performance of the functions of the position.  An interest which could 
materially influence the person is one which could confer or withhold a substantial benefit from the post-
holder or related person.   



 
 The legal advice in relation to this is to take a prudent view with regards to declarations and you should 

operate on the principle that it is better to have informed the CEO rather than being subsequently called to 
account. 

 
National Circulars - References 
 
I detail hereunder some of the National Circulars issued during the latter part of 2007.  Some of these may 
prove to be a convenient reference point for members as you complete your End of Year Checklist: 
 

Date Topic 

November 20th Irish Pensions and Finance – Advice 

October 22nd Revised Vhi Direct Payment Claim Form 

July 3rd  Hospital Budgets – Cuts 

August 3rd Resumé of topics 

August 20th Medical Council Ethical Guide/CIS Scope of Coverage 

September 10th Recruitment Embargo 

September 13th Vhi Revised Schedule of Benefits 
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Appendices 
 
 
 
 
 

• Salary and Pension Scales – January 1st, 2008: 
 

� Clinical Salaries 
� Academic Salaries 
� Pensions 

 
 
 
 
• Mileage Rates Effective July 1st, 2007 
 
 
 
 
• Subsistence Rates Effective July 1st, 2007 
 
 
 
 
• Overseas Subsistence Rates 
 
 
 
 
• Pro-Forma Letters re Mental Health Tribunals and Independent (Second) Medical Opinions  
 
 
 
 
• IHCA/Revenue Commissioners Agreement – Taxation of Travelling Expenses 
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Consultant Salaries 
January 2008 

    Wholetime Category 1 Category 2 Locum            
   (without Rate       
   private fee   On Call Liability - B Factor    
   rights)          
                 Call-outs 

(i) All Psychiatrists, Geriatricians,            1-80 81-120  121+
  Rehabilitation and Palliative        Rota       
  Care consultants & consultants       1:1   € 10,916 € 12,754 € 14,813 
  holding appointments in the         1:2   € 9,760 € 10,658 € 11,292 
  the Midland, Western        1:3   € 6,301 
  and North-Western        1:4 and all other rotas € 3,991 
  Health Board areas € 190,661 € 181,998 € 162,455 € 172,226          
(i)(a) Daily Rate € 731 € 698 € 623 € 660          
(i)(b) Sessional Rate € 332 € 317 € 283 € 300               
                    
(ii) Consultants holding              
  appointments in the               
  the Southern, Mid-      Emergency Call-out - C Factor 
  Western, North-              
  Eastern and South-              
  Eastern Health Board area € 190,661 € 172,841 € 154,276 € 163,559     Call-outs 
(i)(a) Daily Rate € 731 € 662 € 591 € 627     1-30 31-120  > 120
(i)(b) Sessional Rate € 332 € 301 € 269 € 285         
       Per call-out   € 81 € 122 € 162 
(iii) Consultants holding     If the call-out occurs after midnight € 108 € 164 € 217 
  appointments in the     For each hour (or part) after first hour € 54 € 81 € 108 
  Eastern Health Board area € 190,661 € 164,181 € 146,613 € 155,397 Annual Limit   € 23,075 
(i)(a) Daily Rate € 731 € 629 € 562 € 596          
(i)(b) Sessional Rate € 332 € 286 € 255 € 271 * Note:  Payment on time rather than on a per patient basis 
             
 
          

    
Academic Salaries  - January 2008 

                          



          
          

    
    

CATEGORY I     On Call Liability - B Factor     
Professor € 234,230                
Associate Professor € 216,905        Call-outs     
Senior / Statutory Lecturer € 199,575        1-80 81-120 121+     
College Lecturer € 194,937   Rota            
     1:1    € 10,916 € 12,754 € 14,813     
Category II    1:2    € 9,760 € 10,658 € 11,292     
Professor               UCG € 224,816   1:3    € 6,301     
Associate Professor € 207,789   1:4 and all other rotas  € 3,991     
Senior / Statutory Lecturer € 190,033                
College Lecturer € 185,388   Emergency Call-out - C Factor     
                  
Professor               UCC € 216,970        Call-outs     
Associate Professor € 200,191        1-30 31-120 121+     
Senior / Statutory Lecturer € 182,080                
College Lecturer € 177,440   Per call-out   € 81 € 122 € 162     
     If the call-out occurs after midnight € 108 € 164 € 217     
Professor               Dublin € 209,121   For each hour (or part) after  first hour € 54 € 81 € 108     
Associate Professor € 192,593   Annual Limit   € 23,075     
Senior / Statutory Lecturer € 174,128                
College Lecturer € 169,484   * Note:  Payment on time rather than on a per patient basis       
 
 
 
 

Pensions - January 2008 

  
  
 Pre June 1991 Gleeson Retirees * Buckley Retirees ** 

     Retirees Wholetime Geographic Existing Wholetime Category 1 Category 2
     (without Wholetime Wholetime (without  
     private fee   private fee  
     rights)   rights)  



     Retired - 1June 1991 & 31December 1997 Retired - 1 January 1998 or later 
(i) All Psychiatrists, Geriatricians,            
  Rehabilitation and Palliative            
  Care consultants & consultants            
  holding appointments in the             
  the Midland, Western            
  and North-Western           
  Health Board areas € 85,609 € 99,349 € 95,017 € 85,246 € 97,476 € 93,144 € 83,373
                
                
(ii) Consultants holding             
  appointments in the              
  the Southern, Mid-             
  Western, North-             
  Eastern and South-            
  Eastern Health Board area € 81,116 € 99,349 € 90,438 € 81,156 € 93,726 € 88,566 € 79,283
                
                
(iii) Consultants holding             
  appointments in the            
  Eastern Health Board area € 76,622 € 99,349 € 86,109 € 77,324 € 93,726 € 84,236 € 75,452
               
      * Based on B Factor of € 7476 ** Based on 1:4 rota. Those on more  
            onerous rota have slightly higher pensions







 





 





 



 



 



 
 
 
 
 

Pro-Forma Letter 
Independent (Second) Medical Opinions 

_____________________________________________ 
 

Dear 
 
I have been informed by the IHCA that the Attorney General’s Office has advised the HSE-
Employers Agency that a national agreement on professional fees negotiated between the 
HSE-Employers Agency and the IHCA is likely to contravene the Competition Act 2002.  In 
order to clarify the position regarding professional fees, I set out hereunder the fee levels and 
related conditions which will apply on each occasion that I may be requested to provide an 
Independent (Second) Medical Opinion. 
 
Note 
 
In setting out the fees and conditions as detailed hereunder, I wish to emphasise that travel 
time in addition to time spent with the actual patient requires to be appropriately remunerated 
in addition to travel and subsistence allowances. 
 

(a) Second Opinion Professional Fee 
(b) Travel Time Hourly Rate 
(c) Travel Expenses 
(d) Subsistence Expenses 
(e) Cancellations/Deferrals 

 
I will assume that unless I hear from you to the contrary, that the above arrangements are 
acceptable. 
 
Yours sincerely, 
 
 
 
_________________ 
 
Consultant Psychiatrist 



 
 
  
 

Pro-Forma Letter 
Mental Health Tribunal Hearings 

_____________________________________________ 
 

Dear 
 
I have been informed by the IHCA that the Attorney General’s Office has advised the HSE-
Employers Agency that a national agreement on professional fees negotiated between the 
HSE-Employers Agency and the IHCA is likely to contravene the Competition Act 2002.  In 
order to clarify the position regarding professional fees, I set out hereunder the fee levels and 
related conditions which will apply on each occasion that I may be requested to attend at a 
Mental Health Tribunal Hearing. 
 

(f) Professional Fee 
(g) Travel Allowance 
(h) Subsistence Allowance 
(i) Minimum notice for acting on Tribunals 
(j) Minimum notice for deferral/cancellation of Mental Health Tribunal 

Hearings 
(k) Fees payable where Hearings are deferred/cancelled 
(l) Fees payable where a Hearing is adjourned or extends to a second day etc. 

 
I will assume that unless I hear from you to the contrary, that the above arrangements are 
acceptable. 
 
Yours sincerely, 
 
 
 
_________________ 
 
Consultant Psychiatrist 



IHCA/Revenue Commissioners Agreement – Taxation of Travelling Expenses 
 
 

C Factor Travel – Taxation 
_______________________________________ 

 
 

 
 
Following a meeting with the Direct Taxes Interpretation Section, 
Revenue Commissioners, it has been agreed that consultants’ travel 
expenses in respect of travel to the hospital out of hours are not taxable 
in the following circumstances: 
 
1) The Consultant is responding to a call in respect of a patient for 

whom he/she holds clinical responsibility. 
 

2) There is some advice given by the consultant on managing the 
emergency pending his/her arrival at the hospital 

 
   3) He/she maintains clinical responsibility for the patient until after 

he/she has arrived at the hospital. 
 

Members are requested to seek an assurance from their Human 
Resources (Payroll) Department that such C Factor travel claims are 
NOT subject to taxation. 
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